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Monday 24th March, 2008
Promoting world peace

Planning session 9 to 10 AM
Naseem’s group
In order to prepare for the group discussion on how women promote peace in their countries, the participants debated several definitions for “peace.” Basically, they ended up finding common definitions through a dialectical process: they defined what peace is not, where peace does not exist. 

While tackling the issue on peace, they dealt with the role of women, not only in promoting peace but more generally, in society. An American student brought to the table of debate the divide between traditional and modern roles for men and women. By consequence she provoked a debate around the notions of men occupying “public roles” and women being responsible for the “private sphere.” A student from Pakistan called the attention to the need for balance in society, in representation, in these two spheres, and proposed to find solutions. The international and the local girls then started to propose solutions from their local communities: they talked about their parents (in the United States, Poland, or Kyrgyzstan), and their families, trying to find solutions from their own backgrounds. The essence of the debate was always to find “balance.” However, when these examples started to be limited, they arrived to the conclusion proposed by a participant from Pakistan about the necessity to be exposed to other realities, to other countries, to other families, in order to become more critical and find other examples or solutions. In general, they all agreed that “the changes we do at our own home are the ones that can make a difference.” Education is the key. However, they found that to be exposed also needed to be critically contended, for once a person is exposed to another culture, it is always necessary to make a choice, think about “what you decide to keep or not from your culture and from the new culture.” Some of the participants had personally faced this situation, by going to study abroad. Others had their own siblings leaving their country to get a better education, coming back, and dealing with a new adaptation to their culture. In this sense, the Pakistani students said that it is necessary to change but also to choose what you are changing into. “Change mindsets on the domestic sphere is what we need to change. It all starts with the family.”

Finally they also tackled the issue of “change” in terms of forcing it or waiting until it happens, and from the American student’s point of view, it was important not to force change, not to impose it, be it a society or a person.
 

Group Discussion 10 to 11.30 AM

“How do women in your country promote peace?”

The discussion was introduced and moderated by a case study of an Argentinean participant that researched for her master’s thesis in Yemen. She presented the case of women’s political participation in Yemen as a way to promote peaceful political change.

	Women’s Political Participation in the Republic of Yemen: Promotion of peaceful Political Change
The case of Yemen was presented to propose a case of a country from the region but with a very different historical, economic, social, and political evolution in comparison with the rest of the Gulf countries. Economically, Yemen is the poorest country in the region and the only Gulf country that is not part of the GCC. In terms of its contemporary history, only the South went through a colonial and a postcolonial experience. Politically and socially (as a consequence of the history of the country), it has evolved in a unique way existing as a united country only since 1990. Until then there were two separate countries: the Yemen Arab Republic in the North (YAR) that came to existence after a revolution against the imamate (1962) and the People’s Democratic Republic of Yemen (PDRY), a Marxist republic created after the withdrawal of the British troops from the southern port of Aden in 1967. Due to this historical trajectory, the country had a complex political and social evolution, and in the case of women’s political participation is necessary to stress that: 

-Women can vote and be elected in Yemen since the 60s, since the formation of the YAR and the PDRY.   

 -In the South of the country, before unification took place in 1990, there was an important campaign for these rights not to be symbolic but to be real practice. Hence, women were active members in the society and the economy of the republic, being an active part of the work force and occupying posts usually reserved to men. Furthermore, the South developed one of the most important pieces of legislation in the area, a Family Code that has been compared to the Tunisian one due to the great rights it provided to women in terms of divorce, marriage, inheritance, and child custody among others. However, this code disappeared after the unification, but the political culture women acquired in the South could not be erased.

-Finally, women’s political participation needs to be contextualized in terms of the region: in Saudi Arabia or in the Sultanate of Oman (the two neighbouring countries) although there are few women holding posts of power (two women in the Majlis al-Shura in the KSA and eight women in the Omani State’s council), in both cases they are appointed by the King and by the Sultan respectively. In the United Arab Emirates two women have been recently appointed to the Cabinet as Ministers of the State (February 2008), and in Kuwait, one of the few countries in the region with universal suffrage, women only obtained the right to vote and to be elected in 2006. Although women are represented, rarely they can vote or be elected, and rarely their participation represents big numbers.

Given this history and trajectory, it is interesting to focus on how women promoted peaceful political change in the last presidential elections held in Yemen in 2006. At this point, it is necessary to make a difference and explain separately how women participate at the institutional level of politics (government, political parties) and at the non-institutional level (NGOs).

At the institutional level there were four women candidates for the post of the president. In Yemen the process that precedes the election can be summarized as follows: a period for candidates to present their names, a voting session from the parliament where the candidates need to obtain 5% of the votes, and finally once they obtain this percentage, the candidates elected become official candidates that run for the elections.

From the four women that presented their candidacy, two made strong campaigns. From these two, one (Sumayah ali Raja’a ) withdrew from the competition before going through the parliament’s vote in order to protest against an electoral system where she knew right from the beginning that would not allow her to obtain the necessary votes as an independent candidate (without a party to support her). The second candidate (Rashida al Qaili) went through the parliament’s votes but did not obtain the necessary percentage. 

The result of the elections was that president Saleh (president since the unification and president of the ex-YAR) won the elections once again. In this light it is necessary to stress that the obstacles for a peaceful political change are the same for men and for women: any attempt to challenge the current party and president in power will fail due to an electoral system designed to perpetuate the same party in power. The obstacle here is the same for women and for men.

Notwithstanding, women pushed the barriers further, and definitely pushed the debate to a higher level. But this was possible also due to what is happening at the non institutional level, where women participate through a grassroots approach: numerous women are heads of NGOs whose work is focused not only in awareness and education, but specifically in preparing women to become candidates. For instance they held workshops focused on leadership or to form candidates for the local council elections.

In conclusion, this case wanted to show that although they have to face several obstacles that they share with men too, women are pushing the barriers further not only focusing on politics at the institutional level, but specifically creating a base at the grassroots level without which the rest could not be built. By this, they are being authentic pioneers in Yemen and in the Gulf region.
                                                               By Anahi Alviso-Marino


After this presentation the floor was opened for the participants to present what are women doing in their countries in order to promote peace. A participant from Afghanistan talked briefly about how women are getting education and building peace in her country; she was followed by a Pakistani participant that provided examples to un-do stereotypes about her country (usually related to war and terrorism) and to explain the long tradition of Pakistani women participating in politics.

A local participant from the UAE talked about how it is possible to promote peace from a personal level, for instance, by being a mother. A girl from Rwanda brought to the discussion the case of how women in her country are being empowered after the genocide. We all learnt how in Kyrgyzstan women participate in the parliament, and through local associations. 

An Australian participant, coming from a country where peace is not a top subject in the political agenda, proposed to engage with the philosophical side of peace and how individually and locally it is possible to promote it.

The participants from the US where represented by one speaker that addressed the different meanings of peace they all represented individually (peace promotion at school, in the family, and in associative work). We learnt how from Nepal to Italy women work at the grassroots level in handicraft industry owned by women, or through groups that fight for civil rights and transparency in democracy. Violence in Mexico and how women fight against it, or how women organize in Bangladesh to take micro loans from banks and start their own business were some of the last cases presented.

Finally, the participants were asked to raise their hands if they were living in countries going through a war. Palestinians, Kenyans, Pakistanis, and Americans explained very briefly their point of view on the meanings of peace and war in their countries. Unfortunately the time was running up and the session needed to be closed… only to later continue in the small groups.
	How women promote peace: Kyrgyzstan

Hello everybody, my name is Aida and I’m from Kyrgyzstan. I’d like to shed a light on two questions. First is how women in my country promote peace and the second is how women in my perspective can promote peace.

1)
At the current time there are number of Kyrgyz women, who are being actively involved in various types of activities that change the lives of Kyrgyz women and also create peace within the community that they live in as well as with neighbour communities. One of such significant activities of women in promoting peace can be best seen from the recent meeting of Kyrgyz and Uzbek women in Namangan (Uzbekistan). This meeting of Kyrgyz and Uzbek women was held on March 5th, 2005, and one of the main objectives of it was to solve the border issues. The women of both countries took an active part in solving core problems of bordering. They brought various solutions to solve current problems as well as to prevent potential problems of these two communities. The other case of Kyrgyz women’s promotion of peace can be seen in the parliament. This year there are 24 seats in parliament occupied by women. And in my opinion this is one of the biggest steps that our women took. I strongly believe that these women will come up with bright ideas and contribute to the promotion of freedom and peace in whatever possible means of this term. Moreover, there are many women associations like Alga, Diamond, Club of Business Women and many others, which basically work on educating women in Kyrgyzstan about global issues like human rights, international relations, globalization, etc. Also there are international organizations located in KG like Peace Corps, which continually work with our women. For instance, there is a camp organized under PC called GLOW (Girls Leading Our World). It is unique for educating young women from villages. 

2)
In my perspective only the educated person can promote peace in a good level. Therefore I think that if we want to promote peace we should pay a big attention to education. I think that through various workshops, trainings, conferences and seminars one can broaden his or her (in this case her) knowledge, cultural awareness as well as tolerance and eventually apply it in real life. I’m more than glad to be at this conference and I think that this conference gives us everything we need to develop and become influential leaders of our community, who would constantly contribute to promotion of peace. The fact that we are here is already our contribution to world peace promotion. Thank you for your attention! 

Best Wishes,

                                                By Aida Osmonova (Yasmin's group)



	How women promote peace: Pakistan 
This world would be a peaceful place if people started thinking beyond their self interest. Wars and conflicts on personal, social, national and international level are direct outcomes of unfaltering beliefs of self-righteousness.

Thinking for the betterment of society as a whole rather than being self absorbed would develop a harmonious society. We have to start on a personal level and eventually grow out to promote world peace. Our first step towards promoting world peace should be our ability to think and act selflessly. Being tolerant, patient, and forgiving are important components to building a peaceful society.

Mothers are the first darsgah of a child. Darsgah, in my language, means a place where education is imparted. Mothers start educating kids from a very impressionable age- consciously and unconsciously. They can instil good moral values in them so that they grow up to be, at least, decent individuals. Mothers are practical examples of what they preach.

Women in my country struggle a lot in every field. I believe that being a good mother is a great effort in itself. What I have observed from my immediate surrounding is that mothers are aware of the huge responsibility they have of raising their kids to be honest, civilized, and well-mannered. These mothers are constantly toiling to bring up kids who would have the understanding of what peace stands for and how conflicts are self destructive which is praiseworthy. 
                                         By Mejzgaan Orakzai (Ayesha’s Group) 



 

	How women promote peace 

How come women are the ones who think the most about the issue “Peace”?
1.       Women are motivated to protect their families, children and communities from harm.
2.       Women are often good listeners. They are more concerned about finding a resolution than providing a point.
3.    Women are seeking for solutions based on equity and social justice.
4.       Women are the backbone of their communities when it comes to the reconstructions of their communities.
5.       Women are the ones who maintain contact and keep the peace progress going on where others have given up hope.
Women won’t give up easily
SO PLEASE YOUNG LADIES, GO AFTER YOUR AIMS! PROMOTE PEACE WHEREVER AND WHENEVER YOU CAN!!
Thank you               
                                      By Eenas El Sheakh (Ayesha’s group)


  

	Mexico, Women & Peace
One of the issues faced by women in Mexico is domestic violence. Women are promoting peace through formal and informal education, and sending their children to school, especially girl-children. When children are educated they learn that they have rights and do not put up with an abusive husband or father.

Indigenous women in Mexico are organizing businesses borrowing from Microfinance organizations in order to achieve economic independence. When women are economically independent they are more confident to organize and to demand their rights. Indigenous women have organized to voice out their inequalities and demand their rights to the Mexican government. They have organized marches and different protest in order to create some awareness about their issues.

                                     By Susana Quevedo (Ayesha’s group)


	Speech regarding women promoting peace in Pakistan 
  
As many of you may not have had a first hand experience of Pakistan and would base your knowledge about this nation on the basis of media, hence I assume that all you know about this land shall be a nation locked in turmoil and unrest. Your minds would picture a country which is the cause of terrorism and some times the victim too! Media becomes a medium for introduction of ideas and thoughts which may be true to a certain extent but the element of exaggeration helps in falsifying much of the image portrayed about this nation. At this moment of unrest and in the quest to uphold our country's glory, females are actively involved in leadership roles in different fields of their interest. I, being a young observer, would like to highlight two important areas where females as leaders have made a difference and have stood out through brilliance and exhibition of intelligence!

 

The first being females involved in the political process and government in Pakistan. Considering Pakistan's patriarchal society these females become an incentive for females to join the man run business called "politics". A female's strength lies in being a female itself! A woman who uses her charm and brains together can climb the ladder of success easily! An example includes our late leader Benazir Bhutto. She is a personal favourite as she is the perfect combination of a critical and analytical mind plus a very charming personality. She handled the state with dedication in her tenure and got assassinated during the process of heading a rally to discuss issues concerning Pakistan's future. She was enlightening a huge audience to cooperate in this time of need for a stable government. 

I would also like to appreciate another lady who is striving for excellence in the field of politics; she is the spokes person for Pakistan Peoples Party which is the majority party in Pakistan. This lady outstands with a remarkable manner of active communication and also displays the grace of womanhood in dealing with political affairs hence fitting the definition of an ideal woman. Both these females also have amalgamated Pakistani culture with their professional lives hence they become women with modern thoughts keeping the traditions and values which is a national asset intact!

 

Over years women have played an active role in discarding the stereotype of Pakistan as a violent country through dialogue and communication in media. There presence in media as news analysts, as singers, actors, anchors or video jockeys signifies their importance in moulding your thought in a manner that would help dispel stereotypes. It would introduce globally the brighter side of the nation which exists but is unable to make an impact on the audience mainly due to the shocking terror struck news about this part of the world which over shadows its milder and brighter side!

                                      By Fatima Akhter (Naseem’s group)



UN Simulation- small groups 11.30 to 13.00
Yasmeen’s group

In bright, colourful letters, this group wrote on the panel their expectations for this conference:

-          Communication

-          Learn more

-          Make more friends

-          Cultural awareness

-          Be smart-active-fun

-         Shortcomings: time management, culture-language understanding.

For the UN simulation that discussed if quotas should be used to ensure equal representation of women in government, they created an imaginary country, with its flag, anthem, and political system.

Throughout the debates that led to the definition of their position on this issue, one of the participants proposed to think about how arbitrary the creation of a country was, just for the purpose of the simulation. However, they moved on and came with several names and flag designs, finally voting for the name “Herland,” and a colourful flag where the ying yang symbol was broken into the side that represents the feminine. They chose a chairperson, a secretary and a spokes person.

Finally they came to a common decision: quotas are important and needed.

After the lunch break they came to better define this approach: Discussing about the quotas got them to explain some of the participant’s country’s political system, like Turkey or the US. When discussing about what percentage of quota and for how long they wanted it, the case of Turkey was analysed given that in this country women’s participation is a passive event in political life, as a participant explained. “The state increases the number of women in politics, but is not something women do voluntarily, and it should be voluntary,” she stressed. More men than women vote in Turkey.

Finally they defined their country’s profile:

Name: Herland.

Population: 20,000,000, 50% men and 50% women.

Political system: presidential republic. Universal suffrage. Voting age: 18.

Society: multicultural. Various religions coexist.

Quotas: a minimum of 30% for women and 30% for men. Minimums, not maximums.

Duration: the quotas would last for two elections, each election being held every 5 years. After two elections they do a referendum about the quota (every 10 years, there is a referendum).   
	Quotas discussion in Afra’s group:

About the UN simulation, first some of us learnt what was a UN simulation. Then we learnt about the quotas and about the system in our countries. We discovered the story of the Latvian ex-president who was a woman peace messenger; her name is Vaira Vike Freiberga. About the quotas, at the beginning we were in favour of them but later, having taken into account both sides of medal, we reconsidered our point of views and ended up with being against. This result was kind of surprising since we all are girls and expected that most of us would be in favour of quotas. We realized we make a difference within this world and we can promote peace ourselves.



UN Simulation large group 15 to 16.00

“Should quotas be used to ensure equal representation?”

The UN simulation started with the participants from one of the groups entering the multi-purpose room holding flags and with music that filled the air and made people dance. The session started as the countries were introduced one by one and the order of the debate was established.

The first country to enter following the rhythm of the music, “Matzeepa,” started the simulation. They positioned themselves against the quota due to two main raisons: universalism and diversity. In the first case, they explained that “we are part of a global world, as participants in this conference are, and applying the quotas would mean that men cannot represent women and vice versa. We are part of a global community, all of us are, men included.” As for diversity, they referred to the diversity of women: women’s issues are too diverse and an artificial quota would simplify this diversity. “We don’t want to oversimplify this issue,” they stated.

The presentation was followed by a short period of questions and answers in order to define the country: how many women are represented in this political system?  Or what is the country’s population? The country had no answer for this, although they did respond about the relation between quotas and universalism by explaining that it is based in the idea of giving the chance to women, which assumes that otherwise women would not do it. When asked about the boundaries in women representing men and vice versa, they stated that the line is drawn where the electorate decides to put it. “We do not want to define lines artificially.”

The second country was “Latifa,” which started by standing up and singing their anthem. The argued against the quotas due to several reasons:

· People should be elected because they deserve it. It is the people that should decide this, and not the government. A woman has to be elected for her qualification and not because she has to fill a quota.
· Quotas can take men’s positions away, which would also take their salaries away. This would be unfair to men.

· Quotas put restrictions on who you vote for.

The questions posed to this group were: do people vote for the person that deserves the vote or for what? Are women candidates in this country low in number?

The answer was that this is an imaginary simulation.

The next country was “Herland.” This group, that entered the room singing the anthem and repeating that “Herland is a peaceful land,” stated that:

-Quotas are not necessary in a perfect world, but in the state of things now, “we need them,” in order to make parties and society dedicate the place women have.

They supported the idea of 30% of quotas for men and 30% for women, subjected to a referendum every 10 years. Every 10 years they would vote to decide if they keep, reduce, or annul the quotas.

During the question period this group had to explain why quotas are needed at all: “Because in the real world women do not have high positions so quotas are needed, but temporarily.” “To see women in high positions inspires other women to vote.” “In Pakistan for instance there are several barriers, like family, and quotas ensure that men vote for women,” noted a Pakistani participant from Herland. 

“Egabrap,” the next country, defended that quotas undermine women due to three reasons:
1) They undermine the democratic process and reverse discrimination (they discriminate men).

2) Women are covering up the obligations a country has: get a grassroots’ equality.

3) In getting naturally to political participation we avoid to have posts as a gift.

The questions generated by their presentation were: what did they mean by “natural rights”? During centuries women lived in countries ruled by men, what happens with that? Who is supposed to fight for this right? Voting and being qualified are two different things?

They answered with a general response: the government should make sure women have these rights, and the opportunity is more important than the rest. Women should not be elected by their gender, which discriminates them, but by their qualification.
“Aland” considered that there should be 50% of quotas for men and 50% for women: “We stand for equal representation. We want to raise standards and 50% would allow women to ease power.” Eventually the quota would be abolished once equality is created. “We have enough qualified women to represent the rest of women” the members of this country explained.

During the questions the other participants asked if “just because women are in power means that they will represent women’s issues?” and they cited the examples of Zimbabwe and Bangladesh where women have been elected without that making them represent women’s issues. The answer was that if women are involved, at least they would create more understanding.

Another question went further: “Just because I am a woman means that there will be peace in the world?” “No,” answered a member from Aland, “but we have to take the risk. It is not true that men only represent men and, women, women. “Culturally we feel more comfortable by being represented by women, for example in Pakistan.”

The last country to present her views on quotas was “Boombastic 18.” “Our country is all about balancing, and as a democracy you need to look at the positive and negative side of things. This is our balance about the quotas:”

*Positive: Keeping motivation high.

*Negative: 

-It undermines qualification and women might occupy positions they are not ready for.

-You can harm women and the country with people not prepared and put there just to fill a quota.

-It is an artificial solution.

-Quotas set precedents and if we put quotas for women, what happens then to transsexuals, gays, etc?

After balancing both sides they positioned themselves against quotas.
They were asked what kind of qualification or merit is missing in their country. To which they responded that the question is about adjusting the way we appreciate or consider merits more than explaining what is missing.

As a result of the debate and presentations, there were 4 countries that did not want quotas, 1 that defended some quotas, and 1 that demanded equal quotas.

When asked to arrive to a common position, they all agreed on a temporary measure. Each country is different and it is difficult to introduce a universal measure, they concluded. 

When voting individually for or against quotas, the majority voted for some quotas and as a temporary measure.
	Discussion on Women’s Quotas – a personal experience 

It’s cold. The air conditioning is snoring regularly. I’m looking into faces, listening to voices. But all I can focus on are colors: black chelas, brown hijabs, green shalwar and kaeeces, orange scarves, black and white western business dresses. We’ve got it all in: Bangladesh, Australia, Pakistan, Rwanda, Germany, UAE, Palestine, USA. 

“What are quotas, actually” my buddy is whispering from my right side. “You’ll see”, I say and give her a smile.  

16% - that’s the crucial number the whole discussion is based on. Not more, not less.  16% - that’s the number of women represented in all parliaments all over the world. Should that be changed by the introduction of women quotas in parliamentary elections?

The Rwandan, Bangladeshi, and Pakistani representatives are defending their systems of quotas. It would open the doors for women, bring acceptance, and give women the chance to articulate their problems.  On the other side, the Palestinian representative argues against it: women who won their seats just through quotas are neither good politicians, nor are they really representing the women’s concerns in the country. 

“We don’t need quotas, women in our country already have an important role in politics”. This comment is not made by the US, German or Australian representative as I would have suggested. It’s an Emirati girl telling us. I’m confused. I had especially expected the Locals to call for quotas and for a stronger women’s representation in originally men’s resorts. I would have never expected Emirate women working in high positions in politics, having influence and power.  

But I’m not the only one in the room being irritated. The US and Australian girls start asking questions to the locals about women in high positions in the UAE.  Always with a critical connotation.  But as so often in the last days, our “western knowledge” of Arab culture, religion and society is revealed as made of ignorance and prejudice. Just because the Emiratis are wearing abayas and chelas doesn’t mean that they are oppressed, that they don’t have the power to fight or that they don’t have the will to stand up. 

Once again in this week I have to throw over a big bunch of fixed ideas and media-made thoughts about the world, people, religion and society. And once again I’m really thankful to get the opportunity to turn around my whole thinking and change my personal view. 

                                        By Teresa from Germany (Aatika’s group)


Tuesday 25th March, 2008

Governance in the UAE

DP World Tour and day out in Abu Dhabi (Art exhibition at Emirates Palace and Tour of Zayed Grand Mosque)

	We started our day with visiting the DP World, which gave us a warm welcome. During the discussion with its representative, we learnt that it's the 3rd biggest port in the world. Really, the scale of this port is fantastic – we saw some cargo ships carrying goods from far-far countries like Japan, the USA, etc. It's amazing that it takes only 5 days to export goods from Dubai to any other country! The strategy for the further development is impressive. We were surprised that we can attend the Federal National Council and have a discussion there with its representatives! Later on we were told that the political leaders of the UAE are very open towards the population, and they can be approached by ordinary people. We learnt about Islamic art. It's amazing how much effort artists put to emphasize each and every detail! The mosque takes the breath away; it's a very peaceful place, which gives you a feeling of harmony. This mosque in all respects is special! We also went deeper into Islam and learnt how Muslim people pray. Here was the moment for answering the question raised during the 1st day of the conference ("Is religion the key to world peace?") – Definitely, if not misinterpreted the religion goes hand to hand with peace! 
                                                                  By Olga (Afra’s group)



Wednesday 26th March, 2008

Shari’a (Islamic Law)
Planning session 9.00 to 10.00
Ayesha’s group

The participants of this group talked about several issues, like the definition of citizenship in the UAE. The local participants explained that to get a passport in the UAE is very difficult, and that before education was free to other Arabs, but now it is only free to locals. They also talked about the visit on the previous day to the Zayed Grand Mosque in Abu Dhabi. They were concerned about the money spent there, and that they should be doing something more humanitarian with it, as pointed out an Emirati participant.

Later on they started to prepare for the Shari’a court simulation. The local participants explained not only how Shari’a works, but the importance of understanding that Islam is not only a religion, but a culture, a way of living. The Muslim girls present in the group and coming from other countries helped to explain how they understand Islam in their countries.
10.00 to 10.30 H.E Sheikh Nahyan’s Speech
	Conference participants,

Distinguished guests,

Ladies and Gentlemen:

Good morning!
On behalf of the Higher Colleges of Technology, I welcome our visiting students to Dubai and the United Arab Emirates.  I extend my warmest greetings to all of you.  It is our privilege to host this conference and to give all of you our utmost support.
This conference, with its focus on women and leadership, is an important event.  I heartily endorse the purposes of the conference, especially its intent to build bridges connecting the emerging generation of women leaders throughout the world.

I hope that the conference is giving you the opportunity to get to know one another and to know our country.  You have had the opportunity to share ideas, meet people and discuss issues relevant in today’s global world.  You are listening to the views of prominent local and international experts.  You are seeing our country, absorbing our culture, and observing our achievements.  All this, we hope, will have a very positive effect on your education and your future role as effective global citizens.

When you exchange ideas – when you learn from one another – when you promote understanding and good will between people from different countries and different cultures – then you will be able to function as productive members of the global community.  It has now become supremely urgent that we not only understand the bonds that unite us as members of one world community, but that we actively promote and re-enforce them.  We must learn to respect our differences and celebrate the principles and values that unite us.  Your conference helps to bring hope and optimism to relationships among people and between countries.  It helps to bring down the walls of misunderstanding and to strengthen the traditions of tolerance and useful exchange of ideas and concerns. 

Ladies and Gentlemen, Women continue to make incredible advances around the globe, and we realize that their full and unhindered contributions are essential to the success and prosperity of local and global communities.  Likewise, the energy and the idealism of youth, displayed in this conference, is an important force for transforming our societies.  With your participation here today, you demonstrate that young women around the world are on the cutting edge of change, and that the community you are cultivating together is global.

It is appropriate that is your conference is taking place Dubai.  While here, you will notice that the growing role of our country in global affairs demonstrates the ability of outstanding and enlightened leadership to transform society.

It has been our great good fortune in the United Arab Emirates to have national leaders who are dynamic and visionary, and also compassionate and caring.  Our country’s leaders have created an environment in which our people respond to their economic and social opportunities and fulfill their responsibilities as citizens of the United Arab Emirates. 

Under the leadership of His Highness the President, Sheikh Khalifa bin Zayed Al-Nahayan, and His Highness the Vice President, Sheikh Mohammed bin Rashid Al-Maktoum, the UAE has set human development as one of our most important priorities.  We have become a prominent global center for culture and commerce largely because we have also placed a very high priority on developing leadership qualities in all our citizens.  Education and human development are at the heart of the development of our country.

Ladies and Gentlemen, your conference is dedicated to the belief that the individual woman, as well as women working together in community, can make a positive difference.  The conference is also dedicated to the importance of leadership.  We expect great things from you and strongly believe that you have the capacity to be successful leaders. 

I wish you a successful conference.  I am hopeful that our visitors will enjoy their time in Dubai and the United Arab Emirates.  I thank the sponsors of the conference.  And I extend, once again, my warm good wishes to you all.

Good luck with your discussions and deliberations!



Planning session, 13.00 to 14.30
Skye’s group

The participants were divided into two small groups in order to organise the Shari’a court and inheritance simulation. They followed the case as it was described in the conference’s book, and created one group to represent the defendant and another to represent the applicant. There were two judges assigned and witnesses for each side. 
The simulation started with the opening statements from each side, applicant and defendant. Following the presentation of each side, the witnesses were called to give evidence. Cross-examination followed and evidence was presented to the judges.

Finally, the defendant and the applicant were called to make the closing statements. The judges left the room in order to deliberate and they came back with a decision. They decided how should the inheritance be distributed according to Shari’a, and they explained their conclusions about the case. The session was then closed.
	Shari'a Experience

It was good that everyone got to experience what Shari'a was really like and now have a deeper understanding for what the laws in Islamic countries are like.
It was agreed by all the women in the room that our simulation was unforgettably hilarious.

                                                       By Xinia, from Aatika’s group



Thursday 27th March, 2008

Women leaders in the Arab world

Women as leaders. Small group debates 9 to 10 A.M
Aatika’s group

The participants of this group talked about the typical family size in their countries (4 or 5 children in Palestine, 2 or 3 in the cities in Rwanda, up to 8 in rural areas of Pakistan, and 4 to 5 in the cities). They started the debate using the example of Benazir Bhutto, whom they described as politically correct since she knew how to “sell” her discourse to the West. She was the first woman in the Muslim world to become president of a nation.
A participant from Bangladesh regretted that although women participate in politics in her country, they are not that well known.

Aatika, the group facilitator, asked the participants: Can women succeed without family’s support? The example of Oprah Winfrey is used in the debate: the most famous female media presenter and humanitarian-philanthropic representative, whom did not count on family support.

A Pakistani participant explained her points of view: “we need the support of the family in my country, and this is unavoidable because a woman has to go through a nine months pregnancy and then she will need time to raise her children. Women have to leave their jobs during this time and of course, it is the family the one that will help through this.”
A German participant added that if women would have the choice, they would choose first for the family and then for the rest.

Aatika proposed to think about who inspired them as women leaders. The Emirati participants mentioned Sheikha Fatima and her humanitarian work, and Sheikha Lubna, Minister of Economy. The international participants critiqued the fact that Sheikha Fatima was born into her post, she did not earn it by merits.

The Emirati girls then gave another example: a friend of one of the local students, who became manager of a society without family support. The local student explaining this case, also told the rest of participants that she herself wanted to work after she gets married and wishes to open an online store of abayas.
In conclusion these were the pros and cons they observed about women being global leaders:
	Pros

Women are just as equal and qualified as men
Women will add new perspectives to the job
Women will be more likely to achieve their own goals and be role models for girls everywhere.
Women are much stronger than men because they were forced to overcome a lot more obstacles than men to get where they are.
The economy cannot sustain just one person per family working- women need to work too!!
Cons

They have a family to take care of and often cannot balance it all.
They are more emotional than men and this can affect their performance at work.
They have a lot more obstacles to get to the top, which may prevent them from getting there. Women are a lot more sexualized than men, especially in leadership positions. 

                                                                                    By Xinia



The entire group responded to the question of what they wanted to do in the future, where do they see themselves in five years from now. The answers ranged from finishing studies, travel and work overseas, have a family, and work in very different positions.
Finally, they shared what was the best thing they got from the conference. This is what they responded:

USA: a deeper appreciation and understanding of the Middle East.

USA: to put a face to countries and cultures.

Pakistan: to meet nice people and listen to inspirational speakers.

Bangladesh: a great opportunity to get in conversations with people from different countries and get to know them. Feeling comfortable in an all-female environment.

UAE: to gain new friends that now know more about the local culture.
Germany: to learn a lot about Islam, how generous it is as a religion and how different it is from what you hear on the media. The little conversations with people, where you get to really learn…more than in the big groups or simulations.

Rwanda: meeting new people from different cultures. Learning about Islam, culture, and people.

Germany: to meet different cultures and learn from different points of view. Get to see everyday life in the UAE through my buddy.

Australia: small conversations where you really learn about cultures and people.

Palestine: meeting people and listening to them, which encouraged me. Change ideas about the girls from the Khaleej (Gulf region) and see how much they are studying and working on different areas.

UAE: to have the opportunity to show Dubai to other people and so they can leave with the correct image of our country which challenges the media images of the GCC.

UAE: to learn a lot from each person in the group and from the information shared inside the group.

Afra’s group

They discussed women’s role in some of the participant’s countries, for instance how women deal with a family and children in France and in Pakistan. They also compared it to the USA, where the support from the family might not always be easy but it is still very important.

A participant from Bangladesh pointed out at the fact that, in her country in order to move around, it is necessary to be escorted. When referring to her own case she explained that, since she got married, the only change is that now she depends on her husband to move around or to do things. She explained “now I am enjoying freedom because I live in the UK, but I could not enjoy freedom in Bangladesh.” “Some elite-class people have a different life and have more freedom” she stressed.
A participant from Karachi explained that the conditions in her town are never safe, but they find ways to deal with it. “In India is safer,” told another participant: “in Bombay there are periods when things are bad, but then everything becomes normal again. We don’t have political issues, but we have serious economic and social issues.”

Olga from this group shared her opinions on the discussion:

	We discussed the possibilities of a woman to be a leader in her society. We raised the question if a modern woman feels that she competes with a man? Is the co-existence of a man and a woman a continuous fight for being the best leader, the best performer, etc? We arrived at a conclusion that a woman has her own role and she should not put all her effort for outperforming a man, because if being better than man is the main goal of life, a woman's personality and identity can dilute. We also agreed that gender is not really important, since what makes a real difference is what you are, what you do and what your contribution to the world's happiness and harmony is! In addition to that, we think that family's support is really essential for each of us.

During the last discussion we realized that we have changed much of our views. We are empowered by the results of our discussions; we gained more self-confidence and belief that we will make a difference! Within our group we became more open, more willing to discuss both soft and hard issues. What we really liked about ourselves is that we always stayed positive with each other!
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